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Job description for Qualified Teacher

	Date


	

	Name


	

	School


	Sheldwich Primary School

	Post held


	Year 3 teacher 



	Salary scale


	Main Pay Scale


	Management Competencies
	Middle management competency definitions relate to our expectations of middle managers/teachers and this job description – please see ‘Middle Management Competency Definitions’ within our Performance Management Policy. Detailed information on Personal competencies, Social competencies and Operational excellence requirements combine with this job description to define this role.



	General duties
	The education and welfare of a designated class in accordance with the requirements and conditions of the School Teachers’ Pay and Conditions Document 1998, Part X, having due regard to the requirements of the National Curriculum, the school’s aims, objectives and schemes of work, and any policies of the Governing Body.  To share in the corporate responsibility for the well-being and discipline of all pupils.



	Specific Responsibilities
	To be involved in target setting through monitoring and reporting on the standards achieved within your subject areas.

	To whom

responsible
	Headteacher/KS2 Manager


	
	Your job description is intended as a reference document which identifies your main responsibilities and activities.  Between us we have negotiated the following targets.



	Performance

Management

Targets
	· 


Specification – 

You are required to carry out the duties of a school teacher as set out in Part X of the School Teachers’ Pay and Conditions Document, issued by the DFE.

The post requires you to teach pupils in the age range of five to eleven.

In addition you are required to undertake the following responsibilities:-

To undertake professional training as appropriate to enhance personal expertise and curriculum delivery within the school.

To keep up to date with the philosophy, teaching methods and resources available by liaising with outside agencies, in-service courses, visits and personal study, reporting and discussing with other staff.

To be involved in target setting through monitoring and reporting on the standards achieved within your subject areas.

To respond to the requirements of assessment and to assist in the development of appropriate forms of profiling.

To take responsibility for ordering, receiving and storing resources and equipment relating to your subject areas.

Curriculum Areas and responsibilities:

It is understood that areas of responsibility are from time to time subject to review and renegotiable in the light of the needs of the school and the professional development of the staff.

Each holder of a post of responsibility should ensure by consultation that their area of responsibility receives adequate consideration in the course of the year.

Since there is considerable overlap in the areas of responsibility, it is expected that each person with a specific responsibility can look to other members of staff for support and advice in the carrying out of that responsibility.

This job specification may be reviewed at the end of the academic year or earlier if necessary.  In addition, it may be amended at any time after consultation with you.

Professional Behaviour

· To maintain high standards of professional behaviour towards colleagues, pupils, parents and visitors.
· To lead by example and to follow the school’s dress code and code of conduct.
· To carry out duties in a friendly, helpful and professional manner.

· To have a flexible approach and to be prepared for the unusual.
· To support the school’s aims and to understand and carry out its policies.
This job description may be amended at any time after discussions with you, but in any case will be reviewed before                        .
Signed: ………………………………………………………………..                Date: ………………………….

Signed: ………………………………………………………………                  Headteacher
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